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Preamble

This Corporate Social Responsibility Policy (hereinafter “CSR Policy”) has been framed by
Burkert India Private Limited (hereinafter “the Company”) in accordance with Section 135,
Schedule VII of the Companies Act, 2013 and the CSR Rules made thereunder. This CSR
Policy encompasses the philosophy of the Company for outlining its responsibility as a
Corporate Citizen and lays down guidelines and mechanism for undertaking socially useful
programs for welfare and sustainable development of the community at large.

This CSR Policy shall apply to all of the CSR activities, programs and projects undertaken by
the Company at various work centres and locations of the Company.

Company Philosophy for CSR Policy

Burkert India Private Limited is a subsidiary of the Birkert Group, a world leading manufacturer
of measurement and control systems for liquids and gases. Birkert sees itself as both a part
and partner of society.

To act responsibly in a world characterised by increasing complexity and fast change is a
challenge. This requires clearly defined values and flexible structures. The Company
endeavours to positively impact and influence the society for its sustainable development and
therefore, the Management of the Company has expressed its willingness and support to the
CSR concept, its legal framework and shall be abided to it.

By confirming our defined corporate social responsibility, we wish to inform employees,
customers, suppliers and the society about how Burkert perceives its social responsibility.

Important Definitions

a.  “Act” shall mean the Companies Act, 2013 as modified from time to time;

b.  “Administrative Overheads” means the expenses incurred by the Company for ‘general
management and administration’ of corporate social responsibility functions in the
Company but shall not include the expenses directly incurred for the designing,
implementation, monitoring, and evaluation of a particular corporate social responsibility
project or program;

c.  “Corporate Social Responsibility (CSR)” means the activities undertaken by the
Company in pursuance of its statutory obligation laid down in section 135 of the Act in
accordance with the provisions contained in these rules, but shall not include the activities
specified in the Act and Rules thereto.
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d.  “Net Profit” shall mean the net profit of the Company as per its financial statements
prepared in accordance with the applicable provisions of the Act, but shall not include the
following, namely:

i. any profit arising from any overseas branch or branches of the Company, whether
operated as separate company or otherwise; and

ii. any dividend received from other companies in India, which are covered under and
complying with the provisions of Section 135 of the Act.

Words and expressions used and not defined in this policy but defined in the Act shall have the
same meanings respectively assigned to them in the Act.

Statement and Objective

In alignment with its vision, the Company through its CSR initiatives shall continue to enhance
value creation in the society and in the community in which it operates, through its services,
conduct and initiatives, so as to promote sustained growth for the society and community, in
fulfilment of its role as a socially responsible corporate citizen, and focus on sustainability of
environment.

The objective of the CSR policy of the Company is to:

a. Todirectly or indirectly take up programs that benefit the communities in and around its
work centers that should result over a period of time, in enhancing the quality of life and
economic well-being of the local public.

b.  To achieve, consolidate and strengthen socially and environmentally responsible business
practices that balance financial profit with social well-being.

c.  To generate, through its CSR initiatives, a community goodwill for the Company and help
reinforce a positive and socially responsible image of the Company as a corporate entity.

Corporate Social Responsibility Committee

For every company having a net worth of INR 500 Crore or more, or a turnover of INR 1000
Crore or more, or a net profit of INR 5 Crore or more, during the immediately preceding financial
year, it is mandatory to constitute a Corporate Social Responsibility Committee of the Board.

However as per Sub-Section (9) of Section 135 of the Companies Act 2013, where the amount
to be spent by a company towards CSR expenditure does not exceed fifty lakh rupees, the
requirement for a constitution of the Corporate Social Responsibility Committee shall not be
applicable and in such cases the functions of such a committee shall be discharged by the
Board of Directors of such a company.
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Accordingly the Board of Directors of the Company as mentioned below, are required to approve
and formulate the Corporate Social Responsibility Policy of the Company:

a. Mr. STEINEMANN Marco lvan
b. Mr. ROHRBECK Heribert Peter Hans
¢. Mr. SHANMUGAM Murugappan

Responsibilities of the Board of Directors of the Company:

The Section 135 of the Companies Act, 2013 states certain responsibilities which are to be
performed by the Board of Directors of the Company, as stated below:

i.  Toformulate and approve the Corporate Social Responsibility Policy which shall
indicate the activities to be undertaken by the Company.

ii. To calculate the amount of expenditure to be incurred on the CSR activities.

iii. To ensure that the activities as are included in Corporate Social Responsibility Policy of
the Company are undertaken by the Company.

iv. The Board of every company shall ensure that the Company spends, in every financial
year, at least two percent of the average net profits of the Company made during the
three immediately preceding financial years, in pursuance of its Corporate Social
Responsibility Policy and while doing so the Company shall give preference to the local
areas around it where it operates.

v. A report should be filed along with the statements laid before the Company by the
Board of Directors in its report, which will disclose the composition of the Corporate
Social Responsibility Committee.

vi. If the Company fails to spend at least two per cent of it's average net profits made
during the three immediately preceding financial years, the Board shall in its report
specify the reasons for not spending the amount.

vii. Shall give provide all details in the Directors’ Report, relating to the policy developed
and implemented by the Company on Corporate Social Responsibility initiatives taken
during a year.

viii. Shall ensure that activities included by the Company in its CSR Policy are related to the
activities included in Schedule VIl of the Companies Act, 2013.

ix. Shall monitor the Corporate Social Responsibility Policy of the Company from time to
time.

Funding & Allocation:

For achieving its CSR objectives through implementation of meaningful and sustainable CSR
programs, the Company will allocate two percent of the average net profits made during the
three immediately preceding financial years, as its annual CSR budget.

The Board shall ensure that the administrative overheads shall not exceed five percent of total
CSR expenditure of the Company for the financial year.
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8. CSR Expenditure

a. CSR expenditure shall include all expenditures including contribution to corpus for projects
or programs relating to CSR activities approved by the Board and shall not include any
expenditure on an item that is not in conformity with the Schedule Vil of the Act.

b. If the Company fails to spend such amount, the Board shall, in its Directors’ Report specify
the reasons for not spending the amount and, unless the unspent amount relates to any
ongoing project, transfer such unspent amount to a fund specified in Schedule VI, within a
period of six months of the expiry of the financial year.

c. Where the Company spends an amount above the requirement provided under Section
135 of the Act, the Company can set off such excess amount in the immediately
succeeding three financial years. However, the excess amount available for set-off should
not include the surplus arising out of the CSR activities and the board shall pass a
resolution to this effect.

d. Any surplus arising out of the CSR activities shall not form part of the business profit of a
company and shall be ploughed back into the same project or shall be transferred to the
Unspent CSR Account and spent in pursuance of CSR policy and annual action plan of
the company or transfer such surplus amount to a Fund specified in Schedule VII, within a
period of six months of the expiry of the financial year.

e. The Company can spend the CSR amount for the acquisition or creation of a capital asset
held by:

i. Companies that are established under Section 8 of the Act, or a registered society or
registered public trust having charitable objects and CSR Registration Number;

ii. Beneficiaries of the CSR project, in the form of collectives, self-help groups, entities;

iii. Public authority

9. CSR Activities
The CSR activities undertaken by the Company shall include projects or programs or activities
(either new or ongoing), excluding activities undertaken in pursuance of its normal course of

business.

CSR projects or programs or activities that benefit only the employees of the Company and their
families shall not be considered as CSR activities.

Contribution of any amount directly or indirectly to any political party shall not be considered as
CSR activity.

5/9



BURKERT INDIA PRIVATE LIMITED
CORPORATE SOCIAL RESPONSIBILITY (CSR) POLICY

The Company plans to undertake the projects or programs related to the following activities
which fall within the purview of the Schedule VII of the Companies Act, 2013:

a.

eradicating hunger, poverty and malnutrition, promoting health care including
preventive health care and sanitation and making available safe drinking water.
promoting education, including special education and employment enhancing
vocation skills especially among children, women, elderly and the differently abled
and livelihood enhancement projects.

promoting gender equality, empowering women, setting up homes and hostels for
women and orphans; setting up old age homes, day care centres and such other
facilities for senior citizens and measures for reducing inequalities faced by socially
and economically backward groups.

ensuring environmental sustainability, ecological balance, protection of flora and
fauna, animal welfare, agroforestry, conservation of natural resources and
maintaining quality of soil, air and water.

protection of national heritage, art and culture including restoration of buildings and
sites of historical importance and works of art; setting up public libraries; promotion
and development of traditional art and handicrafts.

measures for the benefit of armed forces veterans, war widows and their
dependents.

training to promote rural sports, nationally recognised sports, Paralympic sports and
Olympic sports.

contribution to the Prime Minister's National Relief Fund or any other fund set up by
the central govt. for socio economic development and relief and welfare of the
schedule caste, tribes, other backward classes, minorities and women.
contributions to public funded universities.

contribution to incubators or research and development projects in the field of
science, technology, engineering and medicine, funded by the Central Government
or State Government or Public Sector Undertaking or any agency of the Central
Government or State Government.

rural and slum area development projects.

disaster management, including relief, rehabilitation and reconstruction activities.
such other matters as may be prescribed from time to time.
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CSR Implementation

The CSR activities shall be undertaken either by the Company itself or through:

a. acompany established under Section 8 of the Act, or a registered public trust or a
registered society, exempted under sub-clauses (iv), (v), (vi) or (via) of clause (23C) of
Section 10 or registered under Section 12A and approved under 80 G of the Income Tax
Act, 1961 (43 of 1961), established by the Company, either singly or along with any other
company;

b. a company established under Section 8 of the Act or registered trust or a registered society
established by the Central or State Government.

c. any entity established under State legislature or an Act of Parliament.

d. acompany established under Section 8 of the Act, or a registered public trust or a
registered society, exempted under sub-clauses (iv), (v), (vi) or (via) of clause (23C) of
Section 10 or registered under Section 12A and approved under 80 G of the Income Tax
Act, 1961, and having an established track record of at least three years in undertaking
similar activities.

Before implementing the CSR Activities through any of the above entity(ies), the Board shall
ensure that such entity(ies) has registered itself with the Central Government by filing the
necessary forms and documents and has successfully generated a unique CSR Registration
Number.

The Company may engage international organisations for designing, monitoring and evaluation
of the CSR projects or programmes as per its CSR policy as well as for capacity building of their

own personnel for CSR.

CSR Reporting

The Board of Directors Report pertaining to the financial year shall include an annual report on
CSR activities, particulars as specified in the format provided in the Companies (Corporate
Social Responsibility Policy) Rules, 2014.

Publication of CSR activities on Website

The contents of this policy, projects approved by the Board, CSR activities shall be published on
the Company’s website, if any.

Monitoring and feedback mechanism

To ensure that the objectives of this CSR Policy are being met in an efficient and effective
manner, the Board of Directors shall institute a transparent monitoring mechanism and regularly
monitor the implementation of the CSR activities.
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13. Failure to comply with CSR

If the Company fails to spend at least two percent of its average net profits made during the
three immediately preceding financial years, in pursuance of its Corporate Social Responsibility
activities, the Board of Directors shall in its report specify the reasons for not spending the
amount.

14. Road Map of CSR

A.

Action Plan:

The Company may have more than one CSR initiatives. One of the objectives of the CSR
is to have involvement of every member of the organization. Our employees are vigilant
and they are good citizens. The Company shall ask the employees to provide their
response about the CSR Projects to be pursued. The priorities shall be as follows:

a. Environment

b Education

C. Medicine

d Women Empowerment

The Board of Directors will review all the suggestions on the basis of the guidelines:

- What is the impact on the society — long/ short term?

- Whether this project is — in dire need / nice to have

- Longevity of the project — [1 yr. /5 yrs. /10 yrs. /15 yrs. /20 yrs.]

- Involvement of manpower — [high involvement / moderate / minimum / nil]

- Demand from local communities

Note: These are not exclusive guidelines.

The Board of Directors, will have several other considerations which should be
documented while selecting the project.

Execution:

Based on the finalized project(s) the Board of Directors will allocate budgets for the
selected project(s) depending on the nature of activity.

The budget could be allocated on the basis of locations, requirement in the locality etc.

The Company will nominate such senior employees to head the initiatives and create a
team of employees to participate towards the CSR Initiatives.

The team shall photograph each event and maintain correct and proper documents in
terms of the expenditure towards CSR.
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In case of any donations granted to any trust or institution, the Company officials shall
ensure that the proceeds of the donations are used for the purpose which is stated in this
policy. The concerned trust or institution should provide necessary documents, supporting
the evidence of use of the funds.

Monitoring:

For each initiative the respective team should report the CSR progress on a quarterly
basis.

Reporting:

At the end of the year the Company should prepare a comprehensive report and publish it
in the annual report.

Evaluation:

At each year end the Board of Directors should evaluate the impact of the CSR Projects
and consider:

a. Whether or not to continue with the same project during the next financial year;
b. Change the project;
c. Commence a new project.

15. Policy Review and Amendment

16.

The Board of the Company may, subject to compliance with applicable law, alter, amend or
modify the CSR Policy from time to time, as it deems fit, to comply with the statutory obligation
of the Company to undertake CSR activities.

Management Commitment

The Board of Directors, Management and all employees shall subscribe to the philosophy of the
Company’s CSR policy.

This CSR policy has been approved by the Board of Directors in its meeting held on 26"
October 2022.

STEINEMANN Marco lvan
Director
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